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Select Committee on Remote, Rural and Regional Health 
Parliament House  
6 Macquarie Street 
Sydney NSW 2000 
 
remoteruralregionalhealth@parliament.nsw.gov.au  
 
To whom it may concern, 
 
Re: Inquiry into the implementation of recommendations relating to workforce issues, workplace 
culture and funding considerations for remote, rural and regional health 
 
Joint Organisations (JOs) were proclaimed in May 2018 under the NSW Local Government 
Act 1993. The Central NSW Joint Organisation (CNSWJO) represents over 177,000 people 
covering an area of more than 51,000sq kms comprising the eleven Local Government Areas of 
Bathurst, Blayney, Cabonne, Cowra, Forbes, Lachlan, Lithgow, Oberon, Orange, Parkes 
and Weddin. 
  
Tasked with intergovernmental cooperation, leadership and prioritisation, JOs have consulted 
with their stakeholders to identify key strategic regional priorities. The CNSWJO Strategic Plan 
can be found here:  Strategic Plan & Regional Priorities - Central Joint Organisation 
(nsw.gov.au) Health and aging have been identified as one of seven priority areas for the 
CNSWJO to collaborate and advocate for better outcomes for this region’s communities. 
 
This response is informed by policy developed in region.  
 
CNSWJO and Centroc before it has found that it is necessary for local government to step in 
and support their communities in the provision of services and infrastructure for health and 
ageing. This ranges from advocacy for hospitals through to building, owning and operating 
medical centres. It is the least financially able and more remote councils that are asked to step 
into this space where the provision of health support service is not core business of councils. 
 
Given the complexity of health services, this region has sought to work with peak agencies at 
the federal and state level to, among other things, explore alternative models for health 
workforce. This has ranged from health workforce attraction marketing for example the 
Beyond the Range project Beyond the Range Welcome to Beyond the Range through to 
codesigning alternative workforce models with peak health agencies. Notably, previous work 
undertaken in this region was not embraced by the State and indeed councils were 
discouraged from engaging in this regard despite the fact that 100% of Community Strategic 
Plans in Central NSW call for better health outcomes. 
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The Central NSW JO speaks for over 180,000 people covering an area of more than 53,000sq kms comprising of 
Bathurst, Blayney, Cabonne, Cowra, Forbes, Lachlan, Lithgow, Oberon, Orange, Parkes, and Weddin. 

The CNSWJO Board understands that the Select Committee on Remote, Rural and Regional 
Health is interested to learn what progress has been made in implementing the 
recommendations made by Portfolio Committee No. 2 (PC2) which relate to workforce issues, 
workplace culture and funding considerations. Overall, the following observations are made: 
 

• This region is unable to provide feedback around workforce service levels or culture to any great 
extent. Having said that, outside of the Collaborative Care projects' with three Lachlan CNSWJO 
Councils, this region is not seeing much by way of change. 

• Those recommendations by the PC2 that can be measured, should be measured and advice 
should be provided back to community; 

• This region supports initiatives that grow our own health workforce. We therefore fund 
scholarships for medical training at Charles Sturt University and are progressing a Policy Labs 
approach with the University that has health workforce as a priority. Initial stages of this work 
show that there are significant barriers to growing our own health workforce and this region 
would like to be part of concerted effort to remove these where possible. Funding support for 
this work would be welcomed. 

• CNSWJO has a MoU with the Rural Doctor’s Network (please find attached). Work has 
commenced on: 

o cadetships, which are shown to improve retention. If funded, a geographical area such 
as CNSWJO would easily mentor and support 20 cadets; 

o rural health professional orientations such as RDN’s NGPO (New GP Orientation); 
o place-based planning - a practical long-term approach to developing fit-for-purpose 

solutions at the town, sub-regional and regional scales for example the Collaborative 
Care projects' with three Lachlan CNSWJO member councils has deeply involved local 
communities; and 

o health literacy, where meaningful ongoing feedback loops to the Select 
Committee on Remote, Rural and Regional Health will require health literacy, 
currently an area of deficit in many communities, impacting consumer's 
“ability to access, understand and use information to make decisions and take 
action about health and healthcare”. The health system is complicated and 
complex and community capacity building is required. 

 
If you require further information or clarification on comments on this submission, please do not 
hesitate to   contact me on 0428 690 935. 
 
Yours sincerely, 
 
 
Jennifer Bennett  
Executive Officer  
Central NSW Joint Organisation (CNSWJO) 
 
enc- MOU with Central NSW Joint Organisation and NSW Rural Doctors Network  
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